This edition of the Journal includes book reviews exploring topics such as organisational culture, coaching and mentoring, prospection psychology, universities and global human development and inside organisational experiences. A common theme in most of the reviews relates to new questions for learning both inside and outside organisations. The first review by Mike Pedler is Kegan et al's An Everyman Culture. Pedler highlights how the book promises a qualitatively new model to release hidden potential for the benefit of both individuals and organisations. However, he asserts that 'several questions arise about what is meant by learning, who controls it and how it is used'. The next review by Mary Holmes is Gray, Garvey and Lane's A Critical Introduction to Coaching and Mentoring. The book described by Holmes is one that sets out to question much that has been written on this topic and holds up a range of topical issues and fundamental questions about coaching and mentoring.
